Regulations for Remuneration for Research Publications
In order to promote research, the university provides FTERO funding to faculties. This funding is based on research output, outside research funding and graduation of postgraduate students. Faculties can set up their own systems to use this funding to promote research within the faculty. The following regulations concern the use of a part of FTERO funding to promote research by remunerating productive researchers.

These new regulations cover publications from 2019 onwards. All staff in SoLA (academic and support staff) are eligible for remuneration. Non-contract staff who publish under a SoLA KMUTT affiliation are also eligible. The Research Unit must be notified of publications for them to be considered.
1. Remuneration for publications will be made on an annual basis.

2. Remuneration will be based on average FTERO income received by SoLA over 5 years.

3. 67% of FTERO income received by SoLA will be assigned for remuneration for publications.

4. This sum (67% of FTERO income) will be split into 3 categories:

Category A: 60% of the sum will be given for KPI-based purposes.

Category B: 20% of the sum will be given to promote the development of research quality in SoLA.

Category C: 20% of the sum will be given to reward all publications.

Category A
There are 4 KPIs concerning research publications. 3 of these apply to articles in international refereed journals with current trends emphasising articles in Q1 journals. The 4th also includes papers in international conference proceedings and articles in national refereed journals. Therefore weightings are given as follows:

Article in international refereed journal ranked as Q1 in Scopus database: 5

Article in international refereed journal is ISI or Scopus (not Q1) database: 4

Article in international refereed journal in other database or chapter in internationally published book: 3

Article in proceedings of international conference or national refereed journal in TCI: 1

These weightings are multiplied by the proportion of work on an article for joint publications. Each year, weightings from the 4 sub-categories will be totaled, and the amount of money available in category A divided by this total to disburse remuneration.

Category B
All SoLA staff are given a grade based on the highest level of publication they have produced. The grades are:

0 No previous publication

1 Article in national conference proceedings or non-refereed national publication

2 Article in non-refereed international publication

3 Article in international conference proceedings or refereed national journal (TCI)
4 Article in refereed international publication

5 Article in refereed international journal in citation index (ISI or Scopus)
6 Article in refereed international journal ranked as Q1 in Scopus
Each year, new publications are checked to see if a staff member has increased their grade. The number of staff members with an increased grade are counted (irrespective of the amount of increase of the grade). The amount of money available in category B is divided by this number to disburse remuneration.

Note: The maximum that one staff member can receive under category B is 5% of the sum for remuneration for publications. If fewer than 4 staff members are eligible under category B in a given year, the excess will be transferred to category C.

Category C
All research publications (in any grade 1-6 above) are counted equally and totaled (with weightings given for proportion of work on a joint publication). The amount of money available in category C is divided by this total.

